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STATEMENT OF PRINCIPAL TERMS AND CONDITIONS

This statement sets out the principal terms and conditions of any persons undertaking an
honorary appointment with the University Hospitals Bristol and Weston NHS Foundation
Trust.

1. Personal details

Full Name XXX

Address XXX

You have the responsibility to notify your supervisor if your personal details change at any point
throughout the duration of this appointment.

2. Duties

XXX

3. Period of Appointment

Date of Commencement of this post XXX

Date of Termination XXX

4. Base Location

XXX

5. Supervision

Supervisor's Name XXX

At all times during your honorary appointment, you will work under the supervision of your named
supervisor or professional practitioner. In the absence of the named practitioner, an alternative
supervisor will be identified and this will be made known to all parties concerned.

Please note that you are unable to work with vulnerable children without receipt of an Enhanced
DBS clearance, however you are able to work with vulnerable adults under strict supervision
pending receipt of your Enhanced DBS clearance.

6. Absence

In the event of absence, you are required to inform your named supervisor by 9.00 am on your
first day of absence.

7. Remuneration

This honorary appointment is without remuneration from the University Hospitals Bristol and
Weston NHS Foundation Trust, therefore you are not entitled to paid annual leave or sick leave
by the Trust or to pay contributions to the NHS Pension Scheme.

8. Proof of Professional Registration or Qualification

Staff undertaking work that requires professional registration and/or qualification are required to
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produce proof of such registration and/or qualification on request. When this is renewable, proof
of renewal must be produced. Failure to produce proof of registration and/or qualification will
result in your inability to undertake clinical duties and may result in the termination of your
employment. While employed by the Trust you are required to comply with your profession's code
of professional conduct.

9. Termination

This agreement will cease on the agreed termination date, but the University Hospitals Bristol and
Weston NHS Foundation Trust retains the right to terminate your honorary appointment should
there be any reason or cause for concern that may jeopardise the continuity of quality of care that
we offer our patients.

Data Protection Act
Any information arising from your appointment to the Trust may be held on paper or computer files
and therefore falls within the provisions of the Act.
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Signed on behalf of the Trust Date Issued : 26 September

2023

Designation: Recruitment Team Leader

Resourcing

Form of Agreement

| acknowledge receipt and accept the contents of this agreement.

v1.0 February 2018





